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Minutes of th a Third feeting 
of the 

Fourth Gcsspetitive FroM&ion Banal 
of the 

Miaiaisirat-ios Career Board 
28 May 1958 


1 , Tbj-jm present: 

Mr. 

Mr* 

25X1 A9a Mr. 

Mr. 

Mr. 

2* She MMMsirattos career Board at its sssetiag on 26 May 1958 reviewed 
the cowpaiitlve rankings for pmscrfcioa of the Maisiistmtiw* Co$^l«mt at the 
OS -12 through GS-Ife level which bad Been submitted fey the Fourth competitive Pro- 
Mo tion Panel* fhe B oard requested that 'the Basel asset again to review the record 
25X1 A9a the promotion raea^®m?jatlc» to GS-I& which had. feeea suh- 

fitted fey the CMef , Cl Staff «. Ihe Board requested that 'She Bessel famish reason -3 
«try M- should not fee rms&w&M&d for psmotion at this time. 

3 . !Hi© Jf&nel again reviewed cereftally th© record mi again 25X1 A9a 

usade the recoaKadatioa that he should not ha proaaoted to SS-Xfe at this til© . 
tte Panel felt that regardless of the good Fitness Report which ha received fma 
the Chief; Cl Staff; that he has not been in a position, either la the 25X1 A 

Brandi or Ms present assignment in the Cl Staff, to tessastmt© Ms ability to 
perform at thsTfiSS-lA level. It is realised that Ms field assignment sai#it have 
been la & uositioa for which he ms rust cpAalifiad— either perscmelity or expert - 
ence— hut it is believed that hi® perfonaance in this assigswat did not reflect 
Qualification which merit prwfcion to GS-lA, It is reeoB®sa&s& that he fee re- 
assigned to a true SS -1& gsisanl adMinietmtive assigra^fc where Ms performance 
can ha evaluated* 

%, Tern voting of the Paras! was three to case against »eoam^adlng for pro- 
msbtm to GS-Il*- with an rabera giving On® consideration to the fact that Mr. 

25X1 A9a B^reTtely has hem at the GS-lfe level for o ne year. 

25X1 A9a 

j Executive Secretary 

! MMMstraiion Career Board 

ass cm 
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The following personnel actions affecting SA designees or positions have 
been approved by the Dapizty Director (Support); 

1. chief of 5 1,1 

2. Deputy Chief of Support, GS-Xi| 


3» Six -Month Detail to Office of Training 
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